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Sciences, 2020-2021

Distinguished Winner, IACMR Responsible Research in
Management Award, 2020 (for “Challenges for global supply
chain sustainability: Evidence from conflict minerals reports,”
published in 2016)
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Academy of Management Organization and Management Theory
division Distinguished Scholar Award, 2017

Finalist for George R. Terry Book Award for The Vanishing
American Corporation, from the Academy of Management,
2017

Academy of Management Perspectives Best Paper Award, 2017 (for
“Can an economy survive without corporations?,” published
in 2016)

Senior Faculty Research Award, Ross School of Business, 2016
Fellow, International Corporate Governance Society
Fellow, Society for Progress

Award for Teaching Excellence in the PhD program, Ross School of
Business, 2013

Rackham Distinguished Graduate Mentoring Award, 2013
Elected Senior Fellow of the Michigan Society of Fellows, 2012
Finalist for Aspen Institute 2011 Faculty Pioneer Award

George R. Terry Book Award for “Outstanding Contribution to the
Advancement of Management Knowledge” for Managed by
the Markets: How Finance Reshaped America, from the
Academy of Management, 2010

Academy of Management Perspectives Best Paper Award, 2010 (for
“The Rise and Fall of Finance and the End of the Society of
Organizations,” published in 2009)

Researcher of the Year Award, Ross School of Business, 2009
Elected Fellow of the Academy of Management, 2009

SO!'WHAT Award for Scholarly Contribution for “The small world
of the American corporate elite, 1982-2001,” Strategic
Organization, 2008

National Science Foundation grant, $540,000 for “Spatial and Social
Networks in Organizational Innovation,” 2007-2010 (Co-
Principal Investigator)

Award for Teaching Excellence in the PhD program, Ross School of
Business, 2007

OMT Best Symposium Award for “The power of collective action:
how social movements affect the development of
organizational fields,” 2004

Sparks/Whirlpool Corporation Research Professor, Ross School of
Business, The University of Michigan, 2003-2005
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Award for Teaching Excellence in the PhD program, Ross School of
Business, 2002

OMT Best Symposium Award for “Financial globalization and social
structure: how organizations adapt to socio-political changes,”
2000

Selected as Fellow, Center for Advanced Study in the Behavioral
Sciences, 1997-1998

OMT Best Paper Award for “Who gets ahead in the market for
corporate directors,” 1993

Invited Presentations

2022/2023: International Corporate Governance Society, Freie
Universitat Berlin, Grand Valley State University, University of
Michigan (ICOS), Midwest Academy of Management (conference
keynote), UCLA (conference keynote), University of Illinois,
Slovenian Sociological Association (conference)

2021/2022: University of Ottawa, University of Minnesota Law
School, University of Michigan Law School, Cambridge University

2020/2021: Monash University, CASBS, London Business School,
Harvard Business School (conference), University of Wisconsin
Milwaukee, Penn State University, Stanford University (several),
Manchester University

2019/2020: Carnegie-Mellon University (conference keynote),
University of Calgary, Harvard Business School (conference),
University of Minnesota Law School, University of Oklahoma
(conference), University of South Carolina (conference), INSEAD

2018/2019: Stanford University (conference keynote), AACSB, VU
Amsterdam, University of Notre Dame, Ivey School (conference
keynote), University of North Carolina, University of Chicago
(conference), Harvard University, University of Minnesota
(conference), Fordham University

2017/2018: Organization Design Conference (Georgia Tech),
Disruptive Innovation Festival, National Academy of Sciences
Sackler Colloquium, Stanford University (Sociology, Education,
Business, ScanCOR), University of Minnesota (conference)

2016/2017: Beyster Symposium (keynote), Grand Valley State
University, International Corporate Governance Society (keynote),
University of Toronto Rotman School, University of Michigan
(ICOS, School of Public Health, Taubman College of Architecture
and Urban Planning), Indiana University, Michigan State University,
University of Illinois, Cornell, UC San Diego, Virginia Tech, Hanken
School of Economics (Helsinki), Ca’ Foscari University (Venice),
Seattle University

2015/2016: National University of Singapore (conference keynote),
Grand Valley State University, University of Michigan (Center for
Positive Organizations; Center for the Study of Complex Systems),
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University of Texas at Austin, University of Southern California,
Northwestern University (conference), University of Edinburgh

2014/2015: University of Michigan (ICOS; law school), University of
Western Ontario, University of Oklahoma distinguished lecture,
Northwestern University residency, MIT/Harvard, Seattle University
Law School (conference), New School for Social Research
(conference), triannual Institutions Conference at Banff (conference
keynote)

2013/2014: University of Michigan (Society of Fellows), Uppsala
University (distinguished lecture series), Stanford University,
European Union Parliament (conference), Cornell University, Grand
Valley State University, Democracy Collaborative, University of
Michigan (English Department conference), New York University,
Boston College, European Group for Organization Studies (keynote)

2012/2013: Ohio State University, Tel Aviv University, Washington
University in St. Louis, University of Michigan (Medical School,
School of Information; ICOS), MIT, University of British Columbia,
Grand Valley State University, Seattle University Law School
(conference), Harvard Business School (conference keynote), Simon
Fraser University (conference keynote), College of Management
Academic Studies—Tel Aviv

2011/2012: IE Business School [Madrid], University of Virginia,
Princeton University, Arizona State University

2010/2011: Seattle University Law School (conference), Cornell
University, McGill University, University of Minnesota, UCLA

2009/2010: Northwestern University, Columbia University,
University of Pennsylvania, University of Toronto, Princeton
University, New School for Social Research (conference), University
of Illinois, University of Maryland, Stanford University

2008/2009: Stanford (SCANCOR 20™ anniversary conference),
Groupe ESC Rouen, University of Western Ontario, Western
Academy of Management (keynote), National Science Foundation
(conference), University of Manchester (conference), Harvard Law
School (conference), University of Chicago, Dartmouth University,
Northwestern University

2007/2008: Harvard Business School, University of Texas at Austin,
University of California at Berkeley, IESE

2006/2007: INSEAD, London Business School, IESE, Cornell
University, Penn State University, NYU

2005/2006: University of Michigan (ICOS), Harvard/MIT (joint),
University of Alberta, Oxford University, London Business School

2003/2004: University of Pennsylvania, Northwestern University,
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Stanford University, University of Michigan (Psychology
Department), University of California at Berkeley

2002/2003: Carnegie-Mellon University, Cornell University,
Copenhagen Business School, University of California at Berkeley

2001/2002: Cornell University, Stanford University, University of
Toronto

2000/2001: Cornell University, American Association of Law
Schools, Princeton University

1999/2000: University of Michigan (Sociology Department), Harvard
Business School, University of Western Ontario (Ivey School), MIT

1998/1999: Duke University, University of Michigan (Psychology
Department), University of Chicago, University of Illinois at Urbana-
Champaign

1997/1998: University of California at Berkeley, Stanford University,
Northwestern University, University of Michigan

1996/1997: Columbia University (Political Science), Yale University

1995/1996: Northwestern University, Cornell University, University of
Michigan, Rutgers University, University of Texas-Austin, Princeton
University, Stanford University, MIT, Harvard Business School ,
Emory University, Columbia University (Sociology; Law)

1993/1994: University of Wisconsin, Columbia University,
University of Pennsylvania, MIT

1992/1993: University of Michigan
1991/1992: MIT, University of Illinois Urbana-Champaign
1990/1991: Northwestern University, Stanford University, University

of Illinois Urbana-Champaign, University of Chicago, Harvard
Business School

Dissertation Committees
(completed)

2023: Sarah Gordon (University of Michigan, M&O)
2022: Dylan Nelson (University of Michigan, Sociology)

2021: Rajyalakshmi Kunapuli (University of Michigan, Strategy)

2020: Eun Woo Kim (Chair, University of Michigan, M&O),
Harshvadhan Ketkar (University of Michigan, Strategy), Saerom Lee
(University of Michigan, Strategy), Daniel Yang (University of
Michigan, Kinesiology)

2019: Theodore DeWitt (Chair, University of Michigan, M&O), Olga
Novoselova (University of lowa, Sociology), Lindsey Cameron
(Chair, University of Michigan, M&O)
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2018: Gareth Keeves (University of Michigan, Strategy), Michael
Dunn (University of North Carolina, Sociology), Cassandra
Chambers (University of Michigan, M&O), Di Lu (University of
Michigan, Kinesiology)

2017: Yong Hyun Kim (Chair, University of Michigan, M&O),
Michael Prentice (University of Michigan, Anthropology), Guy Shani
(University of Michigan, Strategy), Christopher Lee (University of
Michigan, School of Education)

2016: Heewon Chae (University of Michigan, Strategy), Karen
Reardon (University of Michigan, Sociology)

2015: Todd Schifeling (University of Michigan, Sociology), Suntae
Kim (Chair, University of Michigan, M&O), Matthew Karlesky
(University of Michigan, M&O)

2014: Johan Chu (Chair, University of Michigan, M&O), Krista
Gullo Badiane (University of Michigan, School of Natural Resources
& Environment), Yongha Hwang (University of Michigan,
Architecture & Urban Planning)

2013: Natalie Cotton-Nessler (Co-chair, University of Michigan,
M&O), Maciej Szefler (University of Michigan, Finance)

2012: Sun Hyun Park (University of Michigan, Strategy), Alwyn Lim
(University of Michigan, Sociology), Terence Saldhana (University
of Michigan, Business Information Technology), Flannery Stevens
Garnett (Chair, University of Michigan, M&O), Matt Juravich
(University of Michigan, Kinesiology), Sajeev Cherian (University of
Michigan, Business Information Technology), Grant Packard
(University of Michigan, Marketing)

2011: Ryan Elder (University of Michigan, Marketing), Vivek
Tandon (University of Michigan, Strategy), Bo Kyung Kim
(University of Michigan, Strategy), Hiroshi Onishi (University of
Michigan, Marketing), Ozan Jaquette (University of Michigan,
School of Education), J. Adam Cobb (Chair, University of Michigan,
M&O)

2010: Maria Helena Buhr (University of Michigan, Sociology)

2009: Hongquan (David) Zhu (University of Michigan, Strategy),
Daniel Gruber (Co-chair, University of Michigan, M&O), Aleksandra
Kacperczyk (Chair, University of Michigan, M&O)

2008: Eric Neuman (Chair, University of Michigan, M&O)

2007: Lydia Pugh (George Washington University), Daniel

Mrzowski (University of Michigan, English Department), Erica
Salvaj (IESE), Aradhana Roy (University of Michigan, Strategy)
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2006: Melissa Wooten (Chair, University of Michigan, M&O),
Bowen McBeath (University of Michigan, Social Work and Political
Science), Nathaniel Bulkley (University of Michigan, School of
Information), Francisco Polidoro (University of Michigan, Corporate
Strategy), Felix Kabo (University of Michigan, Architecture and
Urban Planning), Matthew Garrity-Janger (University of Michigan
School of Education).

2005: Christopher Marquis (Co-chair, University of Michigan,
M&O), Devin Jopp (George Washington University)

2004: Timothy Vogus (University of Michigan, OBHRM), Alexander
Sleptsov (University of Michigan, Corporate Strategy), Tamara
Young (University of Michigan School of Education)

2003: Klaus Weber (Chair; University of Michigan, OBHRM), Mina
Yoo (Co-chair; University of Michigan, OBHRM), Markus Vodosek
(Co-chair; University of Michigan, OBHRM), Scott Richardson
(University of Michigan, Accounting), Valerie Myers (University of
Michigan, Psychology and School of Social Work), Mengli Song
(University of Michigan School of Education)

2002: Gregory Robbins (Chair; Columbia University), Maureen
Comfort (University of Michigan School of Public Health)

2001: Corinne Coen (Co-chair; University of Michigan), Gregory
Henley (Columbia University), Julie McDaniel (University of
Michigan School of Education), Eugenio Marchese (Cornell
University)

1997: Johan Peter Murmann (Columbia University)

1994: Matthew Kraatz, Priti Pradhan Shah (Chair), Tracy Thompson
(Chair), Linda Brennan (all Northwestern University)

University Service at
Michigan (abbreviated)

Associate Dean for Business+Impact, Ross School of Business, 2017-
2020

Curriculum Committee, Detroit Center for Innovation, 2019-2020

Chair, Ross Task Force on Research, 2019-2020

Ross Digital Enterprise Task Force, 2019-2020

Economic Growth Institute Research Advisory Board, 2018-present

Faculty Advisory Board, Ginsberg Center, 2017-present

Advisory Committee, LSA Organizational Studies Program, 2017-
present (includes multiple P& T committees)

Detroit Advisory Group, 2018-present

Council on Engaged Civic Education, 2017-present

Conference organizer (countless)

Search committee for director, Graham Sustainability Institute, 2018

Faculty search committee, M&O Department, 2016

Director/Co-Director, Interdisciplinary Committee on Organization
Studies (ICOS), 2006-2018
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Selection Committee, Robert Kahn Fellowship for the Scientific
Study of Social Issues, 2010-2018

Faculty search committee, M&O Department, 2015

Chair, Ross School of Business Task Force on the MBA for the 21
Century, 2012.

Chair, Ross School of Business Dean Search Committee, 2010

Ad hoc personnel committee chair for Director, Organization Studies,
2010

Steering Committee for Center for Advancing Research & Solutions
for Society, 2009-2013

Executive Committee for Ross School of Business, 2007-2009

Doctoral Program Coordinator, Management & Organizations
department, 2007-2011

Department Chair, Management & Organizations department, 2002-
2005

Doctoral Program Coordinator, Management & Organizations
department, 1998-2002

Management & Organizations department preliminary examination
committee, 1998-present

Executive Committee for Interdisciplinary Committee on
Organization Studies (ICOS), 1999-present

Executive Committee for Center for the Study of Complex Systems,
2000-2005

Executive Committee for Ross School of Business, 2001-2003

Executive Committee for Dialogues on Diversity, 2000-2003

Chair, Management & Organizations faculty search committee, 2006-
2007

Dow Chair faculty search committee (joint Business/Natural
Resources), 2003-2004

Spencer Chair faculty search committee (joint Business/Education),
1999-2001

Ad hoc personnel committee co-chair, Organization Studies, 2007-
2008

Ad hoc personnel committee co-chair, Organization Studies, 2004-

2005
Hosmer Lunch faculty seminar coordinator, 2000-2001

Professional Service

Editor in Chief, Administrative Science Quarterly (2011-2016)
Co-Editor, Special Issue on “Management contributions to the
Sustainable Development Goals,” Academy of Management
Discoveries (2018-2019)

Co-Founder, Responsible Research in Business and Management
(www.RRBM.network)

Co-Founder, Community Of Social Innovation (COSI)

Associate Editor, Administrative Science Quarterly (2008-2011)
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Past Division Chair, Organization & Management Theory Division,
Academy of Management (2007-2008)

Division Chair, Organization & Management Theory Division,
Academy of Management (2006-2007)

Division Chair-Elect, Organization & Management Theory
Division, Academy of Management (2005-20006)

Program Chair, Organization & Management Theory Division,
Academy of Management (2004-2005)

Program Chair-Elect, Organization & Management Theory
Division, Academy of Management (2003-2004)

Representative-At-Large, Organization & Management Theory
Division, Academy of Management (1996-1998)

Guest Editor, Administrative Science Quarterly special issue on
“Social Movements in Organizations and Markets,” 2007-2008

Editorial boards, Academy of Management Journal (2007-2008);
Administrative Science Quarterly (1993-2016); American Journal of
Sociology (1997-1999, consulting editor); American Sociological
Review (2004-2007); Research in the Sociology of Organizations
(2005-present), Socio-Economic Review (2016-present), Strategic
Organization (2001-2012)

Occasional reviewer, Academy of Management Review, California
Management Review, Group Decision and Negotiation, Journal of
Management Studies, Organization Science, Organization Studies,
Social Forces, Social Problems, Strategic Management Journal,
Social Science Quarterly, many others

Professional
Memberships

Academy of Management; many honorary societies
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