Margaret M. Calarco, Ph.D., R.N.

The University of Michigan Health System
Dr. Calarco has over 25 years of progressively responsible experience in psychiatric and administrative nursing roles at the University of Michigan Health System, the Cleveland VA Medical Center, and University Hospitals of Cleveland.  She has been associated with the U-M Health System since 1986 in a variety of leadership roles.  Prior to becoming the Chief of Nursing Services in April 2002, she was the Corporate Director for Quality Improvement for three years.  In recognition of her contribution to nursing, she was awarded a Robert Wood Johnson Foundation Executive Nurse Fellowship in 1998 and was selected as a Johnson & Johnson, Wharton Nurse Executive Fellow in 2000.  She has received research funding in the field of depression from the University of Michigan, Clinical Research Center, the University of Michigan Rackham Graduate School, and the National Institute of Health’s Center for Nursing Research.  Dr. Calarco recently received funding for her work on retention and professional development through the Health Resources and Services Administration (HRSA).

Some of Dr. Calarco’s various honors include: the Nurse Leader Award ofr the Washtenaw-Livingston-Monroe District Nurses Association; Who’s Who in American Nursing, Who’s Who of American Women, Dean’s Fellowship, U-M School of Nursing and the Sigma Theta Tau International Honor Society for Nursing.  Dr. Calarco’s leadership was recently profiled in Sigma Theta Tau’s Reflections on Nursing Leadership in the Fall of 2004.

Selected publications in the field of Nursing and Nursing Administration include:

· Calarco, M.M. & Nevidjon, B.M. (2001).  Point/Counterpoint: Given the nursing shortage, is mandatory overtime a necessary evil?  Nursing Leadership Forum, 6(21), 33-38.
· Neal, D. & Calarco, M. M. (1999).  Mental health providers:  Role definitions and collaborative practice issues.  In M. Riba & R. Balon (Eds.) Psychopharmacology and Psychotherapy. Washington D.C.:  American Psychiatric Press, Inc.

· Simms, L.M. & Calarco, M.M. (1998).  Maximizing people potential: The creation of empowered environments.  In S. Price, M. Kock, & S. Bassett (Eds.) Managing health care resources: Present and future challenges.   St. Louis: Mosby Year Book, Inc.

· Calarco, M.M. & Krone, K.P.  (1991).  An integrated nursing model of depressive behavior in adults:  Theory and implications for practice. Nursing Clinics of North America, 26,(3),573-84.

· Calarco, M.M.  (1989).  Collaboration to improve client care:  Breaking the maladaptive cycle.  (This article is published under the editor's title, "Managing Myra's Madness").  American Journal of Nursing, 89, (3), 346-49.
Dr. Calarco has given numerous presentations in nursing leadership, a few of which include:

· “The Power of One.”  Invited presentation.  The Eighth Annual Midwifery Business Institute, Ann Arbor , Michigan, November 2003.

· “Innovative Practice Models:  A Transformational Model for Change.”  Invited presentation.  The Michigan Nurses Association’s  Annual Convention.  Kalamazoo, Michigan.  October 2003.

· “The Power of One.”  Invited presentation.  The University of Michigan Health System’s Nurse Action Days, Ann Arbor Michigan, May 2003.

· “Leadership and Power:  Challenges and Opportunities.”  Invited presentation.  The Seventh Annual Midwifery Business Institute, Ann Arbor , Michigan, November 2002.

· “Changing Practice:  A Challenge for Professional Nursing.” Invited presentation.  Urology in Clinical Practice.  Ann Arbor, MI, September 2002. 

· “Improving Patient Safety in Hospitals:  Turning Ideas in to Action.  Invited panelist.  A web-based/CME program.  http://cme.med.umich.edu/iCME/patientsafety03
· Leadership Traits of Historical Role Models in Nursing.”  Invited presentation.  The Washtenaw-Livingston-Monroe Nurses Association.  Ann Arbor, Michigan.  April 2002.

· Creating Environments of Excellence.”  Keynote presentation.  Medical Surgical Nursing Update.  Ann Arbor, Michigan.  April 2002.

· “Nursing in the New Millennium.”  Keynote presentation.  The 18th Annual Emergency Services and Survival Flight Conference.  Ann Arbor, Michigan, March 2002.

· “Ann Arbor, MI, April, 1997. “The Transformation of Nursing and Health Care: Creating the Vision for Our Future.”  Keynote Speech: Eastern Michigan University – Nursing Convocation.  April, 2001.

· “From Surviving to Thriving: Managing the Stress of a Changing Workplace.”  Children with Disabilities: Gaining Control in a Rapidly Changing World, Pediatric Conference, Ann Arbor, MI.  April, 1997.

· “From Surviving to Thriving: Coping with Layoffs and Constant Change.”  The University of Michigan, Workplace of the 90’s Conference, Ann Arbor, MI.  1996.

· "Care for the Caregiver: Understanding destructive patterns."  Specialization:  The Face of the Future. The 27th Annual Clinical Nursing Conference.  Cleveland, Ohio.  April, 1991.
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